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SHIVAJI MAHAVIDYALAYA UDGIR

NAAC Cycle 3

DVV Clarification

QnM

DVV CLARIFICATION

5.1.4

The institution adopts the following for redressal of student
grievances including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with
zero tolerance

3. Mechanisms for submission of online/offline students’
grievances

4. Timely redressal of the grievances through appropriate
committees

Findings of
DVvV

Provide Proof of constitution of Internal committees /
Grievances Committee formation / other committees as per
UGC norms. Provide Circular/web-link/ committee report
justifying the objective of the metric Provide Minutes of the
meetings of student grievance committee, as per metric for the
year 2022-23.

Response of HEI

All of the supporting documentation, together with the
required clarification and an official certification are given
hereby.

Supporting
Documents

e Proof of the constitution of the committees
e Committee report

e Minutes of the meetings
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Ref. No. Date: 2.6-04 - 2024

Summary Report on
Metric: 5.1.4

The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance :

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

HEI Input : A. All of the above

Hence Certified.

rincipal
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Supporting Documents for DVV

Proof of the constitution of the committees
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Grievance Redressal and Anti Sexual Harassment Committee
Academic Year 2022-23

As per UGC (Grievance Redressal) Regulations 2019 published in the Gazette of India on
6% May 2019 under sub-regulations 5C the regulations, the principal is pleased to constitute the
Grievance Redressal Committee members as below:

Sr. No. Name of the Faculty Designation Mobile Number
1, Dr. V. A, Jadhav President 7588390675
2, Dr. S.V. Jagtap Chairman 8484891614
3, Dr. R. M. Manjre Member 9850757663
4. Dr. V. M, Pawar Member 9823529940
~ Dr. D. B. Konale Member 9421693919
6. Dr. V. D, Gaikwad Member 9423343473
y £ Dr. Khan Nehal AM. Member 9421500591
8, Mrs. P. H. Devnale Member 9764943258
8. Dr. A. H, Paul Member TO5T061888
9, Mr. Tekale Aditys Anant Student 9359602375

Representative
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Academic Year 2022-23
Sr. No. Name of the Faculty Designation

1. Dr..Patil A.H. Presiding Officer

2. Dr..Shirshi U. K. Member (Teaching Staff)

3. Mrs.Pawde S.S Member(Teaching Staff)

4, Mrs.Devnale P.H. Member{ Non-Teaching Staff)

S. Mrs.Giri R.H. Member (Non-Teaching Staff)

6. Ms Adawale Adiu D. Member( UG Srudent Representative)

T Ms.Kshrrsagar Trupti R, | Member( PG Student Representative)

8. Ms. Ade Swati Venkatrao | Member{ Rescarch Student Representative)

9, Mrs.Gatkwad Varsha V. Member (NGO)(Dr. Babasaheb Ambedkar

Social Research and Extension Institute)

10, Dr, V. A. Jadhav Member (Principal)

1 Dr. R. M. Manjre Member (Vice Prineipal)

12 Dr. D. B. Konale Member (Staff Sceretary)
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Anti-Ragging Committee
Academic Year 2022-23

Sr. No. Name of the Faculty Designation Mobile Number
1. Dr. V. A. Jadhav President 7588390675
2. Dr. U. K. Shirshi Chatrman 8855910190
3. Dr. R. M. Manjre Member 9850757663
4. Dr. V. M. Pawar Member 9823529940
5. Dr. D. B. Konale Member 9421693919
6. Dr. V. D. Gaikwad Member 9423343473
& Dr. Khan Nehal A.M. Member 9421500591
8. Mrs. P. M. Shedole Member 9096721752
9. Ms. Aditi D.Adawale Student Representative 9158753750
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Guidelines of Committee
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Antt - Ragging Commuttee

Ragging is prohibited under the Maharashtra Prohibition of Raging Act, 1999 and it is
also punishable under various provisions of the Indian Penal Code, 1860. The
Regulators of higher education like UGC and AICTE have also noted promptly by
making the necessary Rules and Regulations to curb the menace of ragging in all the
educational institutions.

Its body at the Institutional level has to establish measures for Prohibiting, Preventing
and Punishing Activities of Ragging Menace within and outside the campus in
accordance with UGC Regulations, Supreme Court Directives and State Act, It is
responsible for taking against those found guilty of ragging and or abetting ragging,
actively or passively, or being part of a conspiracy to promote ragging.

Composition of Anti-Ragging Committee
The College has constituted 8 Committee as the Anti-Ragging Commuttee headed by
the Head ofthe Institution, and a diverse mix of faculty, senior students and non-
teaching stafT to avoid any form of conflict that could take the ugly form of ragging.

Functions of the Anti-Ragging Committee
I. To ensure compliance with the provision of these regulations and any law

for the time being in force concerning ragging and to deal and act promptly

with the incidents of ragging brought to its notice.

To keep tabs on the happening of events related to, in Campus or Off-

campus or other designed places in the premises

3 To conduct such enquiry observing a fair and transparent procedure and the
principles ofnatural justice and after giving adequate opportunity to the
student or students accused ofragging and other witnesses to place before it
the facts. documents and views concerning the incident of ragging and
considering such other relevant information as may be required.

4 To monitor and observe in the functions and performance of the Anti-
Ragging Committee in the prevention and curbing or ragging in the
institution,

5. To conduct an on-the-spot enquiry into any incident of ragging referred to it by
the Head of the Institution or any member of the Faculty or any member of the
Staff or any student or any parent or guardian or any employee of u service
provider or any other person, as the case may be: and the enquiry report along
with recommendations shall be submitted to the Anti-Ragging Committee for

1=



action under clauses (a) of Regulation 9.1 of UGC.
Also to monitor the welfare of fresh students outside the campus.

To be vigilant at all hours including at odd hours all around the campus and
other places vulnerable to incidents of, and having the potential of ragging
and shall be empowered toinspect such places.

Administrative Action in the Event of Ragging

The Institution shall punish the student found guilty of ragging after following the
procedure andin the manner prescribed herein under:

The Anti-Ragging Committee of the Institution shall take an appropriate
decision, in regard to punishment or otherwise, depending on the facts of
each incident of ragging andtmature and gravity of the incident of ragging
established in the recommendations of the Anti-Ragging Committee.

The Anti-Ragging Committee depending on the nature and gravity of the guilt
will followup the punishment based on the committee’s decision.

Further, the Institution can refer to the Affiliating University to act according
to the UGCRegulations and State Act on curbing the menace of ragging

Punishments

Co-ordinator, NAAC
Shivaji Mahavidyalaya Uc:

As per the Supreme Court judgment on ragging in the Colleges, the following
actions will be taken on those students who indulge in ragging Withholding of
scholarships, fellowships & results

Debarring from representation in events and appearing for tests/examinations
and also consequent admission to any other institution

Withdrawing benefits like travel concessions and campus selections
Suspension or expulsion from hostel or mess and slso attending classes
Cancellation of admission or rustication from the Institution

Registration of FIR against the accused and Prosecution under the Indian
Penal Code, 1860,

M T

PRINCIPAL
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Anti-Sexual Harassment Cell

As per the Supreme Court Judgment and guidelines issued in the year 1997 to
provide for the effective enforcement of the basic human right of gender equality
and guarantee against sexual harassment and abuse, more particularly against sexual
harassment at workplaces, the University Grants Commission (UGC) has issued
circulars since 1998, to all the universities, advising themto establish a permanent
cell and a committee and to develop guidelines to combat sexual harassment,
violence against women and ragging in colleges and universities. Keeping the
aboveguidelines in mind the institution has constituted a Committee against Sexual
Harassment.

Vision

To provide a congenial environment of gender equality and against sexual harassment
for the well-being of the staff and students.

Mission

To promote awareness among students about gender justice and

harmonious coexistencethrough campaigns and other awareness programs.,

To constitute a pancl/committee for redressal of grievances relating to sexual
harassment.

Objectives

To develop guidelines and norms for policies against sexual harassment

To develop principles and procedures to combat sexual harassment

To work out details for the implementation of these policies.

To prepare a detailed plan of action, both short and long-term

To organize a gender sensitization awareness program.

To deal with cases of discrimination and sexual harassment in & time-bound
manner, aimingat ensuring support services to the victimized.



The cell considers sexual harassment to include unwelcome sexually determined
behaviour whether directly or by implication such as

A demand or request for sexual favours.

Sexually coloured remarks.

Showing of pormography.

Any other unwelcome physical, verbal or non-verbal conduct of a sexual
nature,

The following issues also come under the purview of the committee

Eve-teasing
Unsavoury remarks.
Jokes causing or likely to cause discomfort or embarrassment.
Gender-based insults or sexist remarks.
Unwelcome sexual overtone in any manner such as over the telephone
(obnoxious telephonecalls) and the like.
Touching or brushing against any part of the body and the like.
o Displaying of porographic or other offensive or derogatory pictures, cartoons,
pamphlets orsayings.
Forcible physical touch or molestation
o Physical confinement against one’s will and any other act likely to violate one’s
privacy.
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Grievances and Redressal Mechanism

The Grievance and Redressal Cell desires to promote and maintain a conducive and
unprejudiced environment for its stakeholders, It attends to the grievances and
complaints registered by anyone with regard to the activities of the Institution, and in
particular, those made by students. The Cell ensures effective solutions to the
grievances, using a fair approach.

The Grievance and Redressal Cell enables the students to express their grievances by
initinting and following the grievance procedure in accordance with the rules and
regulations of the College. The cell meets periodically, examines the nature and pattern
of the grievances and redresses it accordingly.

Objectives
1. To develop an organizational framework to resolve the grievances of the
students and otherstakeholders.
2. To ensure effective solutions to the stakcholders' grievances with an
impartial and fairapproach
To mvestigate the reason of dissatisfaction.
4. To enlighten the students on their duties and responsibilities.

w

Grievance and Redressal Cell Composition
Principal

Vice-Principal

Grievance and Redressal Coordinator
Member

Member

Non-teaching Staff Member
Students

Functions of the Grievance and Redressal Cell
I. Provides information about the Cell's objectives and mode of
operation through thewebsite and handbook.
Informs students of the process for registering of grievances in the Induction
Programs.

s

3. Acknowledges and Analyzes the grievances.
Secks a solution through the decision-making process

“oE

Reports the grievances and records how they were redressed.



6, The procedures made known through the Handbook, given to each student
at thebeginning of every academic year, and also in the Value Education
classes taken by the Class-in-Charge teachers.

Procedures
The Grievance and Redressal Cell shall receive and redress the grievances of the
followingissues:
o Academic issues pertaiming to teaching, learning and evaluation activities.

* Student-teacher, student-student grievances
e Grievances related to library, canteen and IT services.
e Grievances related to sports, cultural
o Grievances related to the behaviour of stakeholders
1. The grievances shall be redressed depending on the nature of the grievance.
The Grievances are invited through suggestion boxes provided in each floor of’

the building.
Department-level counselling is offered where the matter can be resolved

!\J

3. Grievances pertaining to academic and internal evaluation shall be redressed at
the individual/faculty /HOD/ principal level.

4. For other grievances that require review shall be redressed by receiving a

written and signed application.

As soon as the application is received the Redressal Committee shall review

the complaint and invites both parties for discussion. The outcome of the

discussion is reported to the Principal for further action to be taken.

wn

Redressal of Grievances
The grievances are redressed at the earliest by issuing warning letters, memos and
reformation remedies. Priority is given according to the urgency of the complaint. In
all cases, the aggrieved
is informed of the measures taken. Checks in the system are mtroduced to ensure
there is norepetition of the same complaint,

All the grievances concerning to women's harassment and ragging shall be dealt by the
respectivecommittees as per the prescribed procedures.

Co-ordinator, NAAC
Shivaji Mahavidyala;a. LU=

PRINCIPAL
Shivaji Mahavidyalaya,
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Internal Complaints Committee

In fulfillment of UGC (Prevention, Prohibition and Redressal of Sexual Harassment of
Women Employees and Students in Higher Education Institutions) Regulations, 2015 read
with Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013, the Internal Complaints Committee (ICC) of the College is constituted as under
to deal with complaints relating to Sexual harassment at the work place. Our College
follows a Zero Tolerance Policy towards sexual harassment. The ICC is formed as per the
dircctives 1ssued by Maharashtra State Commission for Women (MSCW) and University
Grants Commission (UGC). Under the Act, Internal Complaints Committee Policy is
required to prevent instances of sexual harassment and also to receive and effectively deal

with complaints related to such acts.

Composition of Internal Complaints Committee
The Internal Complaints Committee must comprise of:
i) Presiding Officer: The presiding officer must be a woman employed at a senior level in the

organization or workplace to work according to the Internal Complaints Committee Policy.

ii) Internal Members: At least 2 Intemal Complamts Committee members must be selected
from among the employees who are committed to the cause of women or who have had the

experience of soctal work or have legal knowledge,

iii) External Member: The external member of the IC has to be selected from non-
governmental organizations or associations committed to the cause of women or a person

familiar with the 1ssues relating to sexual harassment.

iv) 50% Women: At Least one-half of the total members nominated to the [C must be women,



Powers of the committee

I. The committee shall have the power to summeon witnesses and call for documents or any

information from any student

2, If the committee has the reason to believe that a student is capable of fumnishing relevant
documents of information if it may direct such person to produce such documents or
information by serving a notice in writing on that person, summoning the person, or calling for
such documents or information at such place and within such time may be specified in the

wrillen nolice.

3. Where any relevant document or information is recorded or stored by means of a mechanical,
electronic or other device, the committee shall have the power to direct the same in wriling 0o

be produced.

4. The commuttee shall have the power (o recommend the action to be taken agmnst any person

found guilty

a. Sexually harassing the complainant

b. Retaliating against’victimizing the complaimant or any other person before it and
¢. Making false charges of sexual harassment against the acoused person.
Functions of the committee

I. Tor facilitate a safe environment that is free of sexual harassment

2. Ta provide hehaviers that creates an atmosphere that ensures gender equality and equal

opportunities
Complaint Mechanism

A Person who has been subject to Sexual Harassment may make in writing a Complaint of
sexual harassment al workplace to the Commitiee within a period of three months from the
date of incidence and in case of series of incidences within a period of three months from the

date of last incidence. Provided that where such Complaint cannot be made in wnting, the

2



presiding Chairperson or any member of the 1CC or the chairperson shall render all reasonable

assistance to the Complainant for making the Complaint in writing,

Remedial steps

I. To ensure that the mechanism for registering complaints is safe, accessible and sensitive

2. To take cognizance of complaints about sexual harassment, conduct enquiries, provide

assistance and redressal to the victims and take action against the harasser, if necessary

3. Te make armangements for appropriate psychological, emotional and physical support in the

form of counseling, sceurity and other assistance to the vietim if so desires

Redressal Procedures to be followed by the committee

&

-

The Committes shall meet as and when any complaint is received by it, Complaint may
be received by any member of the committec,

The Committee may direct the complainant to prepare and submit a detailed statement
of incidents if the written complaint lacks exactness and required particulars, within a
penod of two {2) days from such direction or such other ime peniod that the Committes
may decide.

The Comimittee shall direct the accused students to prepare and submit a written
response to the complaint / allegations within a period of four (4) days from such
direction or such other time period as the Committee may decide.

Each party shall be provided with a copy of the written statement(s) submitted by the
other,

The party against whom the document / witness is produced shall be entitled to
challenge / cross-examinc the same.

The Committes shall sit on a day-to-day basis to record and consider the evidence
produced by both parties.

As far as practicable, all proceedings of the committee shall take place in the presence
of both parties.

Minutes of all proceedings of the committee shall be prepared and duly signed by the

members of the Committes,



Minutes of the Meetings

K.S.P. Mandal's
Shivaji Mahavidyalaya, Udgir Dist. Latur
Anti- Ragging Committee
Date: 08082022
NOTICE

All the members of the Anti-Ragging Committee arc hereby informed that the meeting for the
year 202223 is scheduled on 100082022 in the Principal’s cabin @t 11.30 AM. The brief
sgenda of the meeting is as follows. You ure reg ! 1o kindly peesent for the meeting.

Agenda of the meeting
1. To read and confirm the minutes of the previous meeting.
2. Discussion on complaints of ragging.
3. Any other issue with the permission of the President.




K.S.P. Mandal's
Shivaji Mahavidyalaya, Udgir Dist. Latur
Anti- Ragging Committee

Minutes of the meeting

The mecting of the Anti-Ragging Committee for the academic year 2022:23 was held on
100872022 at 11:30 am. in the Principal’s cabin of Shivaji Mahavidyalaya Udgir. The
miceting was chaired by Honorable Principal Dr, V., A, Jadhav.

In the beginning. the coordinator welcomed the chairperson of the meeting und all members
of the Anti-Ragging Committee. The following agenda were discussed in the meeting and it

was collectively resolved to implement them, The meeting was adjoumed afier the vote of
thanks by Dr. V, M, Pawar

:: ; R
1. To read and confirm the minutes of | The minutes of the previous meeting were read
the previous mecting by the Co-ordinator of the committee and the
action taken report is briefly discussed,
2| Discussion on complaints of ragging. | No oral or written complaint was obtaited 1o the
commitiee.

The following members were present for the meeting,

1. Dr. V. A, Jadhav Chairman
2 Dr. U, K. Shirshi Member
3. Dr. R. M, Manjre Member
4. Dr. V. M, Pawar Member
£, Dr. D. B, Kenale Member

6. De. V. D. Gaikwad Member
7.Dr. Khan Nehal AM.  Member
8. Mrs. P. M. Shedole Member
9. Ms. Aditi D.Adawale  Student Representative




REPORT OF THE COMPLIANCE/ACTION TAKEN

Subjeet

Action Taken/Compliance

Tomdlndcgnﬁmd\elniumofﬂte,

previous

-

Discussion on complaints of mgging.

The minutes of the previous meeting were
confirmed.

No oral or written complaint was obtained
1o the committee. If such a complaint is
received. it will be redressed through the
proper mechanism.




K.S.P. Mandal's

Shivaji Mahavidyalaya, Udgir Dist. Latur
Anti-Ragging Committee

Date: 28/11/2022
NOTICE

All the members of the Anti-Ragging Commitiee are hereby informed that the 2™ meeting for

the year 2022-23 is scheduled on 30/11/2022 in the Principal’s cabin at 10.00 A M. The brief

agenda of the mecting is as follows. You are requested to Kindly present for the mecting.
Agenda of the meeting

L. To read and confirm the minutes of the previous meeting.

2. Follow up on the previous grievance redressal 2022-23.

3. To discuss complaints regarding maging

&'
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K.S.P. Mandal's

Shivaji Mahavidyalaya, Udgir Dist. Latur
Anti-Ragging Committee

Minutes of the meeting

The meeting of the Anti-Ragging Commitiee for the academic year 2022-23 was held on
012022 @ 10:00 AM. in the Principal’s cabin of Shivaji Mahavidyalays Udgir, The
meeting was chaired by Honoursble Principal Dr VA Jadhav.

In the beginning, the committee chairman welcomed the chairperson of the meeting and all
members of the Anti-Ragging Committee. The following agends were discussed in the
mesting and it was collectively resolved to implement them. The mecting was adjourned
after the vote of thanks by Mrs Pawde .5,

Agenda Resolution
Sr. No,
L To read and confirm the minutes of | The minutes of the previous meeting were
the previous meeting. read by the chainman of the committee and
the action taken repon is briefly discussed.
2 Follow up on previous anti-ragging | There were no complaints in the semester -1
complaints.
3. Discussion  on  the  complaint | No oral or writien complaint was obtained
regarding the ragging to the commitiee, If such a complaint is
received, it will be redressed through the
proper mechanism.

The following members were peesent for the meeting.

1. Dr. V. A Jadhav Chairmun
2. Dr. U, K. Shirshi Member
3. Dr. R. M. Manjre Member
4. Dr. V.M. Pawar Member
5. Dr. D. B. Konale Member
6. Dr. V. D, Gaikwad Member
7. Dr. Khan Nehal AM.  Member
8. M. P. M. Shedole Member
9. Ms. Aditi D Adawale




ATR

REPORT OF THE COMPLIANCE/ACTION TAKEN

Subject Action Taken/Compliance
Sr. No,
L To read and confirm the minutes of | The minutes of the previous meeting were
the previous mecting read by the chairman of the commitiee and
the action waken report is beiefly discussed,
kD Follow up on previous anti-mgging | There were no complaints in the semester -

complaints.

Discussion on  the  complaint

regarding the ragging.

No oral or written complaint was obtained
1o the committee. If such a complaint is
roceived. it will be redressed through the
proper mechanism




Annual Report

K.S.P, Mandal's
Shivaji Mahavidyalaya, Udgir Dist. Latur
Anti-Ragging Committee

ANNUAL REPORT
2022-23

The Anti-Ragging Commitice is onc of the key committee cstablished to provide a healthy
and sound atmosphere while pursuing cducational aims and objectives. The Name of the
committec is displayed on the college website and on the notice board.

At the beginning of the session the principal addressed to the newly admited students and
described the provision of the anti-ragging circular, the punishments meant for the offence
were highlighted, Stafl’ members also guide newly admitted students in their respective
classes.

As 2 result of this, no single complaint has been received by the committee. However, an
awareness campaign about ragging is a regular practice in our college campus.
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Grievance and Redressal Cell- Minutes of the Meetings

K.S.P. Mandal's

Shivaji Mahavidyalaya, Udgir Dist. Latur
Grievance and Redressal Committee

Date: 2871172022

NOTICE
All the members of the grievance and redressal committee are hereby Informed that the 2
mesting for the year 202223 iy scheduled on 3001 1/2022 in the Principal’s cabin at 10.00
AM. The besel agends of the meeting is as follows, You are requesied 1o kindly presenat for
the meeting.

Agenda of the meeting
1. To read und confirm the minutes of the previous meeting.
2. Follow up on the previous grievance redressal 2022-23,

3. To discass grievances rogurding the self-defs workshops for college girls
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Grievances Regarding the Self-Defence Workshops for College Girls
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K.S.P. Mandal's

Shivaji Mahavidyalaya, Udgir Dist. Latur
Grievance and Redressal Committee

Minutes of the moeting

The mecting of the grievance and redressal committee for the academic year 202223 was
held on 30/1 172022 at 10:00 AM. in the Principal’s cabin of Shivaji Mahavidyalaya Udgir.
The meeting was chaired by Honourable Principal Dr V.A. Jadhay.

|nmwummmmmddmnfuwwm
members of the grievance and redressal commitiee. The following sgenda were discussed in
the meeting und it was collectively resolved to implément them. The meeting was adjourned
after the vore of thunks by Mrs Pawde S.S.

| Agenda Resolution
Sr. No.
1. | Toread und confirm the minutes of | The mimses of the previous meeting were
the previous meeting. read by the chairman of the commities and

| the action taken report is briefly discussed.

"

Follow up on the previous grievance Follow-up taken on the previous grievance
and redressal 2022-23, and redressal.

3 To discuss grievances regarding the | The Principal instructed the women's cell
selfdefence workshops for college 10 organize u self-defence workshop for
giris. girls students




The following members were present for the meeting.
L Dr.Patil AH.  Presiding Officer

2. De..Shirshi U. K. Member Teaching Staff)

3. MrPawde SS Memberi Teaching Sufl)

4. MeiDevnale PH. Member( Non-Teaching Staff)

5. Mrs.Giri RH. Member (Non-Teaching Staff)

6. Ms. Adawale Aditi D, Member( UG Student Representative)

7. Ms Kshrirsager Trupti R. Memben! PG Student Representative)
8. Ms.Ade Swati Venkairo Member( Research Student Representative)
9. Mrx Gaikwad Varsha V. Member (NGO Dr. Bisbasabeh Ambedkr
Social Research and Extension Institute)

10.Dr. V. A. Jadhay Member (Principal)

11 Dr. R. M. Manjre Member (Vice Principai)

12 0r. D, B. Konale Member (Staff Secretary




REPORT OF THE COMPLIANCE/ACTION TAKEN

Subject Action Taken/Compliance ]
Sr. No.
L. | To read und confirm the minutes of The minutes of the previows meeting were
the previous meeting read by the chutrman of the commiitiee and
the action 1ken report is briefly discussed.
2. | Follow up on the previous grievance Follow-up taken on the grievance and
and redressal 2022-23, redressal.
3. | To discuss grievances reganding the | Self~defence workshop organized by

self-defence workshops for college
girls.

women's cell for girls,

Udgir Dist Latur



K.S.P. Mandal's
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Grievance and Redressal Committee

Date: 15032023

NOTICE
All the members of the grievance and redressal commitice are hereby informed that the 3
meeting for the year 2022-23 is scheduled on 17/03/2023 in the Principul’s cabin =t 11,00
AM. The bricl agenda of the meeting is as foll You are reg § to kindly present for
the meeting.

Agenda of the meeting
1. To read and confirm the minutes of the previous meeting

2. To discuss complaint reganding the availability of an updated version of the reference
book.

3. To discuss complaint regarding the armngement of light in the hostel.

Udghe Dist Latue
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Sr, No, Agenda Resolution
1 To read and confirm the minutes of The minutes of the previous meeting were
the previous meeting read by the Chairman of the committee and
Ibencdcahkmumlsh‘idlyw
| 2 To discuss complaint regarding the The issue discussed with the principal and
availability of an updated version of it wass decided to purchase the latest
the reference book. version of reference books
3 Todknmwmphimngndhgtk The matter was discussed with the warden
armngement of light in the hostel, “ﬂ!mwhu‘wmdﬂ*
o electric maimenance of the hostel,




The following members were present for the mesting.

L Dr_Patil AH. Presiding Officer

L Dr, Shirshi U. K. Member (Tesching Staft)

3. M. Pawde S.§ Member( Teaching Staff)

4, Mrs.Devnale P.H. Member( Non-Teaching Stafl)

5. Mes.Girl R.H. Member (Non-Teaching Staff)

6. Ms Adawabe Aditi D Member{ UG Student Repeesentative)

7. Ms Kshrirsagar Trupti R. Member( PG Student Repeesentative)
8. Ms.Ade Swati Venkatrao Member( Research Student Representative)
9. Mrs Gaikwad Varsha V. Member (NGO

10, Dr. V. A Jadhav Member (Principal)

11 Dr. R. M. Munjre Member (Vice Principal)

12.Dr. D B. Konate Member {StafY Secretury




REPORT OF THE COMPLIANCE/ACTION TAKEN

v Subject Action Taken/Compliance
.I. To read and confirm thwe minutes of mdmdmminumﬁqm
mumkmmhg
confirmed.

1

To discuss complain regarding the The Library purchased updated versions of
availability of an updated version of reference books and made them available
the reference book. 10 students.

3 Tcdicoumwmwth Successfully completod clectric
armangement of Floor light in the maintenance of the hostel.
hossel.
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